
This comprehensive book examines Human Resource Planning and Development through an Islamic 
perspective, offering a unique integration of contemporary HR practices with foundational Islamic 
teachings and values. The work systematically explores how Islamic principles including Amanah 
(integrity), Adl (justice), Shura (consultation), and Taqwa (God-consciousness) can inform and enhance 
effective HR strategies in modern organizational contexts. Drawing from the Quran and the teachings of 
Prophet Muhammad (peace be upon him), this book presents Human Resource Development (HRD) as 
a holistic approach that transcends individual skill acquisition to encompass social justice, equality, and 
community well-being. The Islamic framework positions HRD as a vital mechanism for socioeconomic 
development and improving quality of life across all societal levels, emphasizing employee welfare and 
ethical considerations as fundamental organizational imperatives. The book provides in-depth analysis 
of human resource planning methodologies that align with Islamic values, addressing both theoretical 
foundations and practical implementation challenges. Key areas examined include organizational 
development through Islamic leadership principles, the integration of worship (Ibadah) and stewardship 
(Khalifah) concepts into workplace culture, and the application of accountability (Hisab) and intention 
(Niyyah) in performance management systems. Through detailed case studies and examples of 
successful HR initiatives across various Islamic contexts, the book demonstrates practical applications 
of these principles in contemporary organizational settings. Each chapter includes comprehensive 
review questions designed to reinforce learning outcomes and facilitate deeper understanding of the 
material. This work serves as an essential resource for HR professionals, organizational leaders, 
scholars, and students seeking to understand and implement Islamic perspectives in human resource 
management while maintaining effectiveness in today's competitive business environment.
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